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Why are constitutional ethics held in such high esteem by the law enforcement community? • Explain three such ethics that are most relevant or important to police officers. • If you were hiring a police officer, what questions would you ask to determine if s/he possessed one or more of these ethics or virtues? In APA format and not less than 750 words without counting reference and cover page words


Why are constitutional ethics held in such high esteem by the law enforcement community? Constitutional ethics refers to the code of conduct regulating an individual's behavior and conducts in his/her profession. Such ethics are held with high esteem in the police service because they play a significant role in the society outlined below (Smith, 2003)
 Law enforcement professions are faced with challenges such as conflicting interest when handling suspects of a crime. In this case, a police officer may be tempted to break the law to fulfill personal interest to secure the suspect. Constitutional ethics ensures that police officers overcome such imbalances of conflicting interest and deliver their best services with considerable dignity.
Constitutional ethics helps to promote credibility in the police service. Police officers are viewed negatively by society an issue which lowers their credibility. As such it requires an enforced code of ethics to help the community change the perception they have towards this the police officers. Therefore police officers have to maintain these ethics throughout for them to win the trust of society as a way of eliminating suspicion from citizens.
The ethics also protects the suspects from unfair conviction in the court by ensuring that they are fairly treated without any discrimination. Sometimes suspects are discriminated based on race, tribe or class of living which is very wrong and unethical. As such, ethics protect the suspects and ensure they receive fair trial they are entitled to.
It also helps to safeguard the rights of the suspect because sometimes police officers may have a bad intention with the suspect may be due to personal conflicts. In this case, police officers will have no chance to execute their plan.
 Police officers make up part of the criminal justice system and are employed by the government; hence they are committed to serve the government according to the law and enhance the administration of justice in the police service and society at large.
Explain three such ethics that are most relevant or important to police officers. 
The three ethics that are significant to police officers includes; natural law, discrimination law and law of attraction. The idea of natural law is essential to police officers as it recognizes the connection between law and morality. Natural law is based on human reasoning to determine what is right and what is evil. For instance, the law of humanity, where civilians are prohibited against human suffering. This law tends to protect innocent citizens from unnecessary suffering in hostilities by statute that they are treated in a civilized manner all times to avoid moral implications. This law brings about counterbalance between the police force and the opponents.  In all situation of conflict between civilian and military, police officers should use the authority in a fair and responsible manner by not using hostility measures to subdue the victims and work to limit sufferings associated with police conflicts (Schmitt, 2011).
The law of attraction which is considered to be the most powerful in the universe, it merely means the ability to attract whatever you are focusing on in life. It is based on negative or positive thoughts and perceptions. This law is usually practiced daily as individuals prefer giving more attention to what they are focusing on to be successful. This is very important to Police officers who are supposed to maintain order in the country. For them to achieve this elementarily, it requires one to develop interest and be focused as a professional (Miller, 2006). 
[bookmark: _GoBack]Also, we have discrimination law, which serves to bring equality among diverse individuals and groups. In this case, civilians are discriminated based on race, tribe, gender, religion, and class of living. When it comes to the police officer, discrimination law is highly relevant in terms of police promotions. This department promotes its officers on a yearly basis, and the process is highly biased as most promotions are not based on merit but instead are based on race, gender, religion among other factors 
(Archbold, Hassell, & Stichman, 2010). At the same time, police officers are mandated to serve citizens equally without any discrimination whichever the situation.
If you were hiring a police officer, what questions would you ask to determine if s/he possessed one or more of these ethics or virtues? 
When hiring a police officer, I would employ a series of questions to determine the criteria of his/her profession (Popa, Naghi, & Isopescu, 2012). This will help to establish whether the police possess constitutional virtues/ethics or not. Sample questions I can ask are as follows; 
· When you are off duty, what do you usually do or associate yourself with? In this case, police officers are expected to maintain a professional image at all times because they are under constant public audit.
· Are you proud of your career and position? Police officers solemnly swear to serve the community, safeguard lives and property. That means they have to remain committed to partaking their duties with a passion.
· Can you set free a suspect arrested in case there is no solid/strong evidence?
Police officers are required to enforce the law consistently and fairly without applying unnecessary force or violence. 
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